
      
 

SWAMPSCOTT PUBLIC SCHOOLS 
 

Swampscott School Committee 
Regular Session Meeting Agenda 

Tuesday, October 22, 2013, 7:00pm 
Swampscott High School – Room B208 

 
I. CALL TO ORDER   and   PLEDGE OF ALLEGIANCE 
 

II. PUBLIC COMMENT  
 

III. COMMITTEE COMMENT 
 

IV. NEW BUSINESS 
A. Senator Tom McGee  
B. Approval of Memorandum of Agreement with Swampscott Education 

Association - extending the teachers’ contract through 2016 
C. Presentation on Impact of Library Programs on Student Achievement 

• Melissa DeFilippi, Swampscott parent 
• Judi Paradis, President of the Massachusetts School Library Association 
• Sharon Hamer, Library teacher, Belmonte Middle School Learning Commons  

 

V. APPROVAL OF MINUTES 
A. Regular Session Minutes – October 8, 2013 

 

VI. SUPERINTENDENT’S REPORT  
A. Principals’ Recognition 
B. H.S. Open House for Prospective 9th grade students 
C. H.S. Open Campus Update 
D. Enrollment Information  
E. October 1st Report to DESE 
F. Job Sharing with Nahant Public Schools 

 

VII. UNFINISHED BUSINESS  
 

VIII. SUBCOMMITTEE REPORTS 
 

IX. ADDITIONAL NEW BUSINESS 
A. Amendment to Anti-Bullying Policy – first read 
B. SHS – Field Trip to Nicaragua 
C. Gift – upright piano from Marianne Hartmann to Hadley School 

 

X. EXECUTIVE SESSION 
 

XI. ADJOURNMENT 
 

The Swampscott Public Schools does not discriminate against students, parents, employees or the general public. No person shall be excluded 
from or discriminated against in admission to the Swampscott Public Schools, or in obtaining the advantages, privileges and courses of study of 

the Swampscott Public Schools on grounds of race, color, religious creed, national origin, sex, sexual orientation, which shall not include persons 
whose sexual orientation involves minor children as the sex object, age, genetic information, ancestry, children, marital status, veteran status or 

membership in the armed services, the receiving of public assistance, and handicap Additionally, the Swampscott Public Schools does not tolerate 
harassment based upon race, color, sex, religion, national origin, or sexual orientation.  

/mbc 


